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Our Vision
Our vision, which aims to develop confident and
active global citizens by creating opportunities for
all students Years 7 to 12 as they progress through
our educational pathways is shared by all.
This is supported by our mission to embrace diversity
and excellence, helping our students achieve their
aspi-rations. Southern River College seeks to inspire
students to become confident and active global
citizens by creating opportunities as they progress
through educational pathways.
Our college promotes academic excellence and
vocational aspirations for students, celebrating their
diversity while inspiring their ambitions.

Our Purpose
•

Every child matters

•

Exemplary Practice

•

Quality leadership fostering best practice

•

Enduring partnerships

Our College Values
We build
•

Caring Collaborative Courteous

We build
•

E XCELLENCE

Aspirations Dilgence Motivation

We show
•

V IRTUES

Honesty Reponsibility Trust

We show
•

I DENTITY

Confidence, Individuality Pride

We show
•

R E L AT I O N S H I P S

R ESPECT

Appreciation Equality Understanding

COLLEGE CONTEXT
ISCEA

937.00

Student Numbers
(Sem 2 2018)

932

Principal

Mrs Everal Eaton

Board Chair

Mrs Patricia Morris AM.JP
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Chairman’s Statement
This year sees the beginning of major development and upgrading of our forty year old
school with $8.4m provided by the government for a brand new state of the art under
cover indoor sports facility and external netball courts, upgrading of the performing
arts centre, science and STEM centres.

As Chair of the Southern River College
Board I would like to provide a brief insight
into the College’s progress and success
especially pleasing with recognition and
accolades across teaching areas this year
for student participation
The Board with diverse expertise includes the
Principal, parents, leaders in our community,
a member from local and state government,
a professor from University of Western
Australia (UWA), Year 12 Head Boy and
Head Girl, providing the opportunities and
leadership for students to excel. Parents
and carers can be assured every effort is
undertaken for their children’s aspirations
and achievements.
I would like to acknowledge the Parents
& Citizens commitment, their support
has been outstanding to the College
canteen, performing arts, academic, sporting
areas, and with successful fundraising for
performances and extra facilities to be
available to students.
The College’s new 2018-2020 Business
and Management Plan has been endorsed
by the Board and is available online for
information and direction and is focused on
students reaching their potential, becoming
positive contributors and growing as leaders
in their communities.
This year sees the beginning of major
development and upgrading of our forty
year old school with $8.4m provided by
the government for a brand new state of
the art under cover indoor sports facility
and external netball courts, upgrading of
the performing arts centre, science and
STEM centres commencing in December.

this year. This will be a major boost for
students and teaching staff to engage in
future education with first class facilities
The College has had a meaningful
and successful year supported in
partnerships with the Fogarty Foundation,
Wirrapanda Foundation, UWA, businesses
and local government. Our principal Mrs.
Everal Eaton, deputies, teaching and
administration staff are to be commended for
their commitment to every student attaining
the best outcomes for themselves, with the

Special mention of student’s participation
in the State Debating League competition
with Year 10’s advancing to the grand final,
the 2018 Young Original Art Exhibition
artworks, saw three students selected for
inclusion, Gosnells Writers Circle accepted
the work of seven students for publication
in their ‘Showcase’ magazine, our Head
Girl had her poem read out in the State
Parliamentand recorded in Hansard, and
our soccer, netball and football teams
succeeding.

We are at the beginning of the
future for Southern River College
and we hope you are as excited as
we are for the journey to come.
College’s reputation increasing in robotics,
the arts, sports, music and debating with
excellent results to date.

Patricia Morris, AM.JP
Board Chair
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Principal’s Summary
2018 was a fantastic year full of celebrations, activities and academic achievements from an array of areas. Our school truly lives up
to its motto of Inspire! When I look back and look forward I know we are on journey that will see this school, its students, teachers
and community go from strength to strength.
Special thank-you this year goes to our board members, who work tirelessly to help our college to proper: Mrs Pat Morris in particular
our Board Chair, Mr Ron Mitchell City of Gosnells, Mrs Karen Adams P&C, Mr Terry Healy MP, Professor Vaille Dawson UWA. I
would also like to recognise the efforts of our Year 12 Councillors Nathan Hoyle, Michael Lee Kyesha Doolan, Codie Thomson,
Esther Wordu and in particular our Head Boy Connor Baker and Head Girl Taylah Drazic. Our councillors have been a wonderful
support to all our students and have represented our school over the year at many events and supported our RIVER values and
positive school culture with great pride and focus.
I would acknowledge all our student councillors and especially our Year 12’s this year who have been an exceptional group of young
people. Many of them were recognised throughout the College and the greater community for their contributions and most recently our
Head Girl Taylah Drazic won the Parliamentary Poetry Competition for 2018 a very prestigious honour. This year we have seen every

2018 was a
fantastic year full of
celebrations, activities
and academic
achievements from an
array of areas. Our
College truly lives up
to its motto of Inspire!
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learner year excel. In the arts we had a smorgasbord of students’
work displayed in and around the college, along with representation
in the Young Originals Art exhibition and the City of Gosnells Art
Awards. One of our students Carmela Fruelda was a finalist in the
Shaun Tan Awards and five of our students won the National Young
Indigenous Artist of the Year competition, Taya Parfitt, Joella
Flanagan, Richard Kickett, Adrian Winmar and Carl Winmar.
In the performing arts the talents of our students truly shone out
with Jade Champion and Imogen Lau, performing as hachi,
finalists in the WAM Song of the Year Competition. Jade Champion’s
band Yomi Ship was a finalist as WAM’s Most Popular new act.
Our music teacher Craig Wallace-Gibb was nominated as ARIA
Music Teacher of the Year and our Junior Rock Band achieved an
“Excellent” rating from the judges at the WA Contemporary Music
Festival. Many successful musical acts at the College and out in
the community have impressed with performances at: Community
Garden’s Homegrown Festival, Pancake Festival, primary school
tours, music, dance and drama nights. Our students formed the
new Drama Club which has performed at YouthFULL Festival and
our classes have attended WASO and Aladdin concerts.
In the HASS learning area we excelled, achieving outstanding
success in the WA Debating League Competition (Junior Division)
coming runner-up. We also were awarded a high distinction with
Sky Skeet recognised in the top 3.5% of students in Australian
Geography Competition. Our students Kainat Latif, Emma
Slodecki, Aaron Kendall and Nath Barnard participated in a UN
Leadership Event and students were commended by judges on their
performance in Mock Trials. In the English and Library area we
had links established with Gosnells Writers Circle with student
work being published in their quarterly magazine Showcase.
Taylah Winmar’s poem was published in November issue of Oz
kids magazine and our students participate in the Write A Book
In a Day to support The Kid’s Cancer Project. We had a special
visit by authors Julia Lawrenson, Barbara Gurney and the Curtin
Writers Club and our students became journalists establishing
our first newspaper, The Student Voice.

year competing. We continued with our Smith Family Robotics
after-school extension program and our Robogals program.
We discovered STEM with our primary schools as we hosted
a very successful STEM Fair. In mathematics we continues
our ChooseMaths program, providing our classrooms with
guest speakers, mentors, resources and staff professional
development. Students undertook a specialist STEM Program at
the Harry Perkins Institute for Medical Research, participated in
the Minerals and Energy Program at the College and attended
the Chevron Liquid Natural Gas Exploration Day. Our primary
school extension programs saw the ongoing development of
the ISAAC Club, allowing students opportunities to explore
and learn about science and maths. The ever popular chess
competition has more competitors than ever. .
In the Vocational Education arena, we saw Cantrell Coleman,
Jarrod Wall, Natasha Conchie and Dean Saviour awarded
scholarships through the Construction Training Fund’s
Schools2Skills Scholarship Program. We also hosted an
amazing Career Expo allowing our students to interact with
industry and learn about future careers.
Jasmine Maddern and Lila Barnes gained insight into nursing
and midwifery through participating in the GREaT nursing
program and we continued our partnership program with
Beacon Australia to help support our students transition to
careers and future focuses. Our students participated in Try-ATrade programs and attend career expos, again supporting
their investigations in the world of work and future studies.

Our College continues to emerge as a STEM school with our
students extending themselves in all aspects. This year we had
our students compete in the First Robotics Competition making
it to the finals, a great result as it is only our second

Physical Education plays an important role in the culture of
Southern River College and like many other years we had
many activities happening such as the whole school sports
carnival, cross country race, lightning carnivals, inter-school
sports carnival, and friendly matches. Of particular note was
the magnificent AFL Girls team who were runner’s up in 2018
Dockers Cup. They went into the grand final undefeated but lost
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to Governor Stirling Senior High School who have a specialist
football program. In softball Southern River College Senior
Girls’ Softball Team won the 2018 School Sports WA Senior
Girls’ Softball Carnival and Paige McCrorie, Heather-Louise
Kingi and Blaze-Marie Kingi represented the state at the School
Sports Australia National Senior Girls Softball Tournament in
Cairns. In Judo Jordan Boxell won a bronze medal at the 2018
National Judo Championships, our Inspire Netball Program
saw Tahlia Bennett become a netball umpire which our Inspire
Soccer teams in Year 10 were third place in lightning carnival
and competed in many after school competitions.

Year 9 NAPLAN data results with our Reading and Numeracy for
Year 9 rated better than like-schools. Most pleasingly we improved
our attendance rates to better than like- and WA schools, which
means our students were engaged and learning at our Co.

Aligned to the Inspire Community priority we celebrated as
Morteza Ali Doust was named as a finalist in the City of Gosnells
Young Australian of the Year and when one of our SRC Alumni,
Phil Walley-Stack, was selected as a finalist in the 2018 Western
Australian of the Year Arts and Culture Award. Phil also spoke
at our Graduation evening, sharing his words of wisdom to our
graduating class.

Excellence in Industry Partnerships
Organisations and industry partners that provide advice,
assistance and opportunities for the school, staff and students
to excel in our community.
The Beacon Foundation

Other highlights of the year included: the Harmony Week Colour
Run, RU OK Day, S-factor: Southern River’s Got Talent, the
Amazing Race, river cruises, visits to Channel 9 and Ignite
Mentoring with UWA. Our cadets were presented with a
set of flags, enjoyed camps and facilitated our ANZAC Day
commemorations while Kyle Green was awarded a trip on the
Leeuwin for excellent achievement at Naval Cadets. Fundraising
events including the Cancer Council’s Biggest Morning Tea and
the National Day Against Bullying and Violence saw money
donated to worthy causes. A playgroup held at the College saw
our childcare students delight in working with young children
and an ongoing collaboration with the Community Garden was
productive. Leadership events and visits to Parliament helped
our students grow their leadership skills.
We also launched our new school website with special recognition going to Felicity Weary for her outstanding efforts in creating
our new look. We also recognised the efforts of our wonderful
school support services team who were nominated for the CPSU
School Staff Award, Michelle Buss and Luke Meader delivered PD
at ECU on Explicit Learning showcasing our implementation of
this pedagogy in our College. Our Specialist Learning Program
(Autism) teacher Jamie Polich presented at the 2018 National
Autism in Education Conference and our College shone in the
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As is tradition in our school now, each year we recognise the
efforts of extraordinary people and community organisations and
thank them for their continued efforts and support of our students
and College.
This year the winners were:

Excellence in Community Contributions
Community members that offer expertise, services and/or
skills that benefit the college with programs, facilities
or mentorship.
Mrs Karen Adams

Outstanding Staff Member
A person or persons that has/have always sought to improve
the life of the college by their service adding to its positivity
and work environment and/or A member/s of staff that is/has
dedicated his/her life in making a difference in the lives of
students by providing opportunities, inspiring achievements
and/or providing pastoral care and resiliency.
Teacher
Mrs Cheryl Andrade HOLA of Mathematics
Non-Teaching
Mrs Cathy Hayward

Everal Eaton
Principal

SOUTHERN RIVER COLLEGE | ANNUAL REPORT 2018

P&C Report

In 2018, the P&C met eight times. The music sub committee also held meetings through out the year but has unfortunately struggled to get music parents to involved.
Our small team of dedicated parents and carers gave time to come to meetings and be involved in P&C events – volunteering at
art events, concerts and the end of year fair.
Our canteen continues to operate very successfully and supplies students with a variety of healthy food options for lunches and
recesses.
As P&C president I have attended various events, including the annual WACSSO conference. I was honoured to be have been
asked to present two awards at the Year 12 Graduation ceremony. I, along with Paul Duffin attended a forum held at Terry Healy
MLA’s office which also had Sue Ellery, Education Minister, in attendance.
I continue to meet with our Principal, Everal Eaton, before each P&C meeting to ensure we are in sync with school activities and
events.
The P&C has donated to various school projects and continues to support the uniform pool for struggling families. The P&C also
acknowledged National Teacher’s Day and gave all the staff a chocolate.
I would like to thank the office bearers and executive committee for their ongoing support of myself and then P&C as a whole. We
continue to encourage new members to join our committee and become involved in the school and would love to see the current
members remain as active committee members.
I would like to thank all those parents that have contributed to the P&C via the voluntary contribution or dedicated their time to
participate in the P&C activities in the support of the school. Your support is helping Southern River College achieve its goals in a
variety of different ways.
In 2019, the P&C will continue to support the school. A new landscaping project is planned for mid-year.
We welcome and encourage all parents and carers to get involved in the Southern River College P&C in 2019.
Karen Adams
P&C President
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College Overview

Enrolments

SEMESTER TWO ENROLMENT NUMBERS

Trends in enrolments appear to be settling at this point with a
slight downturn in Year 7 numbers. This was anticipated with the
opening of another high school in the 5km radius of the college.
Pleasing to see is the retention of students into our senior school
programs.

Year 7

160

Year 8

156

Year 9

193

The diversity of enrolments show 8% Aboriginal and English
As A Second language with students in this category
representative of nationalities.

Year 10

181

Year 11

126

Year 12

116

TOTAL ENROLMENTS

932

Staff

All staff are compliant to the Teacher Registration Board. In 2018
we again hired staff who could help develop our focus in STEM,
Academic Excellence, Learning Difficulties and Engagement.
We increased our Teach for Australia associates with three new
members joining the team in the areas of Science and Humanities.
Other staff were recruited based upon the learning area needs.
Professional learning for staff was shaped by the needs of our
priorities and operational planning.
In 2018 we focused on developing staff professional learning in
the areas of explicit teaching and continued our work on BMIS
Snapshots for graduate and developing teachers. Along with
this we had four of our staff working on a Masters in Educational Leadership and one our leaders accepted into the Teach
to Lead Program. We continued our work with Fogarty to help
enhance our Leadership team development and directional
focus. We invested in staff learning more about curriculum
differentiation and English as a Second Language.
In developing our workforce plan and our annual budget of
approximately $11,000,000.00 we used approximately 85% of
this on staffing needs.
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STAFF

Principal
Deputy Principal
Level Three/Program Coordinator
Total Administration Staff

1
3
9
13

Level Three Teacher
Other Teaching Staff
Total Teaching Staff

1
60
61

Clerical/Administrative
Gardener/Maintenance
Non-Teaching Staff
Total Support Staff

25
4
17
48

TOTAL STAFF

122
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Our Learning Framework
Southern River College supports the ATSIL STANDARDS for TEACHERS and LEADERS
•
Know students and how they learn
•
Know the content and how to teach it
•
Plan for and implement effective teaching and learning
•
Create and maintain safe and supportive learning environments
•
Assess, provide feedback and report on student learning
•
Engage in professional learning
•
Engage professionally with colleagues, parent/carers and the community
Our expectation for leaders in our college is based on the five ATSIL Standards for Principals
•
Leading teaching and learning
•
Leading improvement, innovation and change
•
Developing self and others
•
Leading the management of the school
•
Engaging and working with the community
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Our College Priorities

Our Business Plan provides the direction for the college’s operations and planning and helps us to achieve our vision.
Our plan is linked to the Department of Education’s priorities and focus areas as set in:
•
Strategic Plan for Public Schools 2016 – 2019
•
Focus Documents
•
Classroom First Policy
•
And builds upon our previous planning documents.

INSPIRED STUDENTS

INSPIRING TEACHERS

Every Student Matters

Exemplary Practice

We are focused on how students learn best and work towards
this by:
1. Developing student potential through academic, cultural
and sporting pursuits.
2. Encouraging and supporting individuals who require
curriculum differentiation.
3. Academic and ATAR pathways are targeted to achieve help
support students’ aspirations.
4. Supporting those students studying vocational pathways
to achieve full WACE and/or Certification at the completion
of their studies.

Our teachers plan for positive and effective learning experiences by:
1. Using best practice pedagogy and Visible Learning to reflect
their impact on student learning
2. Structuring lessons using explicit and instructional strategies 7 to 12
3. Sharing and collaborating how to improve teaching and
learning outcomes
4. Partnerships supporting real world experiences to improve
STEM outcomes.

At Southern River College we want to inspire our students to
be the best they can be. We want our students to have every
opportunity to learn and succeed. We do this by investing in our
students’ potential and diversity. We want our students to be well
rounded, global and positive young people. Our attitude is you
can succeed and we are here to help you. Every student matters.

INSPIRATIONAL LEADERS

At Southern River College we believe inspiring teachers are ones
that build effective relationships with students and understand
their core needs. We want our teachers to immerse themselves
in best practice, building a culture that uses visible teaching
and learning strategies to understand their impact. We want
our teachers to understand their curriculum content and know
how to teach it.

INSPIRING COMMUNITY

Quality Leadership

Enduring Partnerships

We know that leadership is collective and purposeful. We understand and promote a positive learning culture by:
1. Leaders use effective methods of planning to improve
curriculum and learning area outcomes
2. Share practices using technology to enhance teaching
and learning
3. Support staff to foster an orderly and supportive teaching
and learning environment
4. Students, teachers and aspirant leaders are given opportunity to mentoring, coaching and leading school projects.

We achieve this through collaboration, mutually supportive and
positive relationships and by:
•
Ensure students attend regularly and are engaged at school
•
Promote our Positive Behaviour Values and Growth
Mindset ethos
•
Engage parents in the educative process
•
Support the wellbeing of staff and students

At Southern River College we believe inspirational leaders guide
teachers and students to be engaged and enthusiastic about
education. The learning culture in our school builds reflective
and effective strategies that set high expectations. Our leaders
promote, develop and lead teachers and students by understanding best practice research and plan collaboratively.
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At Southern River College we understand that by connecting
with our community we can achieve better outcomes for our
students as they seek opportunities and future pathways. We
understand that local solutions are defining and collaborative
in our context. We want our students to have empathy, resilience and a positive self-concept. Partnerships that support
our school community help us to grow. We work together to
raise standards by understanding our community both in and
out of the college
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Targets 2018 - 2020
Target 1
Literacy and Numeracy (NAPLAN)

NAPLAN data from Year 7 to 9 moves to High Achievement
High Performance showing sustainable value adding in in
Reading, Numeracy, Writing, Spelling and Grammar and
Punctuation in comparison to like schools.

Target 2
Australian Tertiary Admission Ranking (ATAR)

Increase the number of student’s successfully pursuing
academic pathways from 22% in 2018 to 30% and a medium
ATAR of 70% plus by 2020.

Target 3
Senior School Pathways

Increase WACE achievement targets to 90% plus 2020 by
improving OLNA and Certification results.

Target 4
School Culture

National and school surveys show improved levels of satisfaction
in school culture, leadership and organisational health based
on the surveyed opinions of teachers, parents and students.

Target 5
Attendance

Increase whole school attendance to 90% across all cohorts
and improve attendance drop off from semester 1 to semester
2 by 5% by 2020.

Target 6
Effective Conditions for Teaching and Learning

Suspension data levels remains below 10% as a baseline
figure for 2020.
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Our Priorities and Targets

Our targets are based upon our areas of need according to our data. Over the next three years we aspire
to these targets and set purposeful strategies to achieve a positive trajectory.

At or Above Target
Near target; On Track; and/or Implementation Plan Commenced
Below Target
Data Not Yet Available; and/or Implementation Plan Not Yet Commenced

TARGETS 2018 – 2020
Target 1
Literacy and Numeracy (NAPLAN)

NAPLAN data from Year 7 to 9 moves to High Achievement High
Performance showing sustainable value adding in in Reading,
Numeracy, Writing, Spelling and Grammar and Punctuation in
comparison to like schools.

Target 2
Australian Tertiary Admission Rank
(ATAR)

Increase the number of student’s successfully pursuing academic
pathways from 22% in 2018 to 30% and a medium ATAR of 70%
plus by 2020.

Target 3
Senior School Pathways

Increase WACE Achievement targets to 90% plus 2020 by
improving OLNA and Certification results.

Target 4
School Culture

National and school surveys show improved levels of satisfaction
in school culture, leadership and organisational health based on
the surveyed opinions of teachers, parents and students.

Target 5
Attendance

Increase whole school attendance to 90% across all cohorts and
improve attendance drop off from semester 1 to semester 2 by 5%
by 2020.

Target 6
Effective Conditions for Learning
and Engagement
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Suspension data levels remains below 10% as a baseline figure
for 2020.
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Target 1
Literacy and Numeracy (NAPLAN)

NAPLAN data from Year 7 to 9 moves to High Achievement
High Performance showing sustainable value adding in in
Reading, Numeracy, Writing, Spelling and Grammar and
Punctuation in comparison to like schools.

2018 Focus Areas:
•
•
•

Counselling processes
Academic rigour
Aboriginal Cultural and Standards Framework

At the start of the year we found general improvement in
Development and TLC classes, however academic grades in
year 9 and 10 still raise concerns at the limited number of A and
B grades. In particular, in Maths and HASS. Academic classes
need greater review and support for improving levels. As the
year progressed and with improved systems for moderation and
assessment of grades and RTP reporting showed better improvements in all areas. In particular, the maths learning area showed
a big shift in grading and assessment, value adding to student’s
progression in lower school.
In 2018 we reviewed our counselling processes in Year 10 to
ensure students entering ATAR and General courses were better
placed for future success. The longer term benefit in doing this
will ensure capacity building into senior year courses. Staff were
trained to work collectively to individually counselling students.
Parents and students reported that this was a better process.
Some refinement of the process for online selection is still needed.
In 2018 we embraced the Aboriginal and Cultural Standards
Framework, creating a small working party to review areas of:
relationships, leadership, teaching, learning and resources. This
saw the emergence of greater understanding of culture for both
students and staff. Artworks in particular infused the college and
the school’s teacher’s diary was embellished with the work of
students, along with our new house system using language of the
Noongar: Earth - Boodjar, Air - Maar, Water - Kabi, Fire - Karla.
We continued our partnerships with AIME and Wirrpanda and
commenced Year 8 students with the AURORA mentoring program.
Students were recognised for their efforts in particular in the arts,
with five of our students taking out the national arts awards for
the Children Charity Network. 2018 saw huge improvements in
attendance and retention of students. Our attendance data was
well above state and like school averages, a real testament to
the fantastic opportunities and programs operating at the College.
Taya Parfitt was also honoured in 2018 NAIDOC awards for her
achievements in art and leadership. This is resulting in greater
retention of Aboriginal students to senior school pathways.
In our INSPIRE Programs of Music, Netball and Soccer our
students excelled, winning and competing in many events
throughout the year. This was noted in all learning with
enrichment programs being offered in HASS, English, the Arts and

Technologies areas. In the HASS learning area, we excelled
achieving outstanding success in the WA Debating League
Competition (Junior Division) coming runner-ups. We also were
awarded a high distinction with Sky Skeet recognised in the
top 3.5% of students in Australian Geography Competition. Our
students Kainat Latif, Emma Slodecki, Aaron Kendall and Nath
Barnard participate in UN Leadership Event and students were
commended by judges on their performance in Mock Trials.
In the English and Library area we had links established with
Gosnells Writers Circle with student work being published in
their quarterly magazine Showcase. Taylah Winmar’s poem
was published in November issue of Oz kids magazine and our
students participate in the Write A Book In a Day to support The
Kid’s Cancer Project. We had a special visit by authors Julia
Lawrenson, Barbara Gurney and the Curtin Writers Club and
our students became journalist establishing our first student
voice newspaper.
Our college continues to emerge as a STEM school with our
students extending themselves in all aspects. This year we had
our students compete in the First Robotics Competition Team
making it to the finals, a great result as it is only our second
year competing. We continued with our Smith Family Robotics
after-school extension program and our Robogals program.
We discovered STEM with our primary schools as we hosted a
very successful STEM Fair. In mathematics with continues our
ChooseMaths program, providing our classrooms with guest
speakers, mentors, resources and staff professional development. Students undertook specialist STEM Program at the
Harry Perkins Institute for Medical Research and participated
in the Minerals and Energy Program at the College and attend
the Chevron Liquid Natural Gas Exploration Day. Our primary
school extension programs saw the ongoing development of
the – ISAAC Club, allowing students opportunities to explore
and learn about science and maths and our students continued
to participate in our ever popular chess competitions.
Physical Education plays an important aspect in the culture
of Southern River College and like many other years we
had many activities happening such as whole school sports
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Arts and Culture Award. Phil also spoke at our Graduation
evening sharing his words of wisdom to our graduating class.
Other highlights of the year included: Harmony Week Colour
Run, RU OK Day, S-factor – Southern River’s Got Talent,
Amazing Race, National Day Against Bullying and Violence
– funds donated, Biggest Morning Tea – funds donated,
collaboration with Community Garden, Year 12 celebrations
and events, Visits to Channel 9, Ignite Mentoring with UWA,
ANZAC Day commemorations, Leadership conferences,
visits to Parliament and workshops for student councillors,
Cadet camp, flags presented, Kyle Green awarded trip on
the Leeuwin for excellent achievement at Naval Cadets, and
our students delighted working young children in playgroups
being run by our childcare students.

carnival, cross country, lightning carnivals, inter-school sports
carnival, cross country, friendly matches. Of particular note was
the magnificent AFL Girls team who were runner’s up in 2018
Dockers Cup. They went into the grand final undefeated but lost
to Governor Stirling Senior High School who have a specialist
football program. In softball Southern River College Senior Girls’
Softball Team WON the 2018 School Sports WA Senior Girls’
Softball Carnival and Paige McCrorie, Heather-Louise Kingi
and Blaze-Marie Kingi represent the state at the School Sports
Australia National Senior Girls Softball Tournament in Cairns.
In Judo Jordan Boxell won bronze medal at the 2018 National
Judo Championships. Our Inspire Netball Program saw Tahlia
Bennett become a netball umpiring. Our Inspire Soccer teams
in Year 10 were third place in lightning carnival and competed
in many after school competitions.
Aligned to the inspire community priority we celebrated with
Morteza Ali Doust finalist in the City of Gosnells Young Australian
of the Year and one of our SRC Alumni Phil Walley-Stack was
selected as a finalist in the 2018 Western Australian of the Year

In 2018 we have seen every learner year excel. In the arts
we had a smorgasbord of student’s work displayed in and
around the college, along with representation in the Young
Originals Art exhibition and the City of Gosnells Art Awards.
One of our students Carmela Fruela was a finalist in the Shaun
Tan Awards and five of our students won the National Young
Indigenous Artist of the Year completion, Taya Parfitt, Joella
Flanagan, Richard Kickett, Adrian Winmar and Carl Winmar.
In the performing arts we the talents of our students truly
shone out with Jade Champion and Imogen Lau, performing
as Ihachi, finalists in the WAM Song of the Year Competition.
Jade Champion’s band Yomi Ship finalist as WAM’s Most
Popular new act. Our music teacher Craig Wallace-Gibb
was nominated as ARIA Music Teacher of the Year and our
Junior Rock Band achieved “Excellent” rating from the judges
at the WA Contemporary Music Festival. Many successful
performances at the College and out in the community:
Community Garden’s Homegrown Festival, Pancake Festival,
primary school tours, music, dance and drama nights. Our
students formed the new Drama Club which has performed
at YouthFULL Festival and our students attended WASO and
Aladdin concerts. The club is the first foundation program step
helping us we transition to introducing performing arts and our
centre due for completion in 2019.
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NAPLAN
The National Assessment Program Literacy and Numeracy (NAPLAN) tests all students in Australian Schools in Year 3, 5, 7 and
9. In 2018 results for Year 9 students showed improvement but concern for Year 7 results were noted.

Year 9 Literacy
Year 9 Writing

Year 9 Reading
SOUTHERN RIVER COLLEGE

Like Schools

SOUTHERN RIVER COLLEGE
2016

2017

2018

2016

2017

2018

Top 20%

12%

6%

7%

11%

11%

13%

61%

Middle 60%

54%

62%

57%

63%

59%

52%

29%

Bottom 20%

34%

32%

36%

26%

30%

35%

2016

2017

2018

2016

2017

2018

Top 20%

8%

15%

5%

10%

12%

10%

Middle 60%

66%

53%

59%

62%

58%

Bottom 20%

27%

32%

36%

28%

30%

Year 9 - READING
Performance equal to predicted school mean (0.0)
Year 9 READING progress on par with like schools
29% Band 8 or above (prequalified for OLNA)
89% at or above National Minimum standards
Group Mean 545

Year 9 - WRITING
Performance above predicted school mean (0.7)
Year 9 WRITING progress on par with like schools
17% Band 8 or above (prequalified for OLNA)
65% at or above National Minimum standards
Group Mean 500

Year 9 Spelling
SOUTHERN RIVER COLLEGE

Like Schools

Year 9 Grammar & Punctuation
Like Schools

2016

2017

2018

2016

2017 2018

Top 20%

11%

16%

5%

12%

12%

12%

Middle 60%

61%

59%

63%

57%

61%

Bottom 20%

28%

25%

31%

30%

27%

SOUTHERN RIVER COLLEGE

Like Schools

2016

2017

2018

2016

2017 2018

Top 20%

13%

14%

9%

14%

15%

11%

59%

Middle 60%

60%

53%

58%

61%

57%

58%

29%

Bottom 20%

28%

33%

33%

25%

28%

31%

Year 9 - SPELLING
Performance as per predicted school mean (0.1)
Year 9 SPELLING progress below like schools, after a period
of being above
33% Band 8 or above (prequalified for OLNA)
88% at or above National Minimum standards
Group Mean 540

Year 9 - GRAMMAR AND PUNCTUATION
Performance above predicted school mean (0.6)
Year 9 GRAMMAR AND PUNCTUATION progress on par with
like schools
32% Band 8 or above (prequalified for OLNA)
94% at or above National Minimum standards
Group Mean 540
PAGE 15
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NAPLAN
Year 7 Literacy
Year 7 Reading

Year 7 Writing

SOUTHERN RIVER COLLEGE

Like Schools

2016

2017

2018

2016

2017

2018

Top 20%

5%

9%

6%

11%

12%

9%

Middle 60%

55%

52%

45%

59%

61%

Bottom 20%

40%

39%

49%

30%

27%

SOUTHERN RIVER COLLEGE
2016

2017

2018

2016

2017

2018

Top 20%

8%

8%

9%

13%

12%

12%

62%

Middle 60%

52%

61%

52%

62%

60%

56%

29%

Bottom 20%

39%

31%

39%

25%

28%

32%

Year 7 - READING
77% at or above National Minimum standards
55% demonstrated moderate to very high progress
Group Mean 470

Year 7- WRITING
71% at or above National Minimum standards
56.5% demonstrated moderate to very high progress
Group Mean 455

Year 7 Spelling
SOUTHERN RIVER COLLEGE
2016

Like Schools

Year 7 Grammar & Punctuation
Like Schools

SOUTHERN RIVER COLLEGE

2017 2018 2016 2017 2018

2016

Like Schools

2017 2018 2016 2017 2018

Top 20%

7%

13%

11%

13%

11% 10%

Top 20%

3%

10%

8%

11%

12%

Middle 60%

64%

57%

49%

62%

64% 60%

Middle 60%

58%

59%

46%

62%

60% 63%

Bottom 20%

29%

30%

40%

26%

25% 30%

Bottom 20%

39%

31%

46%

28%

28% 29%

Year 7 - GRAMMAR AND PUNCTUATION
83% at or above National Minimum standards
Group Mean 483
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Year 7 - SPELLING
82% at or above National Minimum standards
Group Mean 496

9%
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STRATEGIES:
•

•

•

Having a clear understanding of the specific students in
your class – data profile of every student. New roll out of
programs for 2019 allow for this.
New programs for 2019 have very clear teaching focus
points (skills and vocabulary) that align with Year 7 to 10
Scope and Sequence. English has a very specific focus
on narrative and persuasive texts.

•

•

•
•

Clear structures and implementation of EI; particularly in
the Development and EAL/D classes. Explicitly teach the
skills and vocabulary before moving into content.
EAL/D focused classes. Target the specific needs required
for EAL/D students to be successful (teachers to work
closely with EAL/D coordinator).
Specific feedback to students targeting areas in need of
improvement and extension; clear rubrics (what went well,
even better if, future action).
Surveys to examine teacher performance.
Increase of peer observations; building efficacy within
teachers

RECOMMENDATIONS
•

•

•

Year 9 Numeracy

Testing
•
Diagnostic testing
•
Pre/post testing and the importance of checking for
understanding
•
Identify areas of concern - data shows punctuation
and grammar.
For example;
1. Develop a daily writing habit.
2. Try to read every day.
3. Capitalize when required
4. Avoid using unnecessary punctuation; exclamation marks.
5. Understand the audience
6. Be succinct; cut the filler phrases and buzzwords.
7. Introduce writing courses, either in-school or
on-line.
8. Use writing templates

•

Numeracy

Year 9
Performance 1.4 standard deviations above predicted school
mean
Year 7 – 9 progress significantly better than like schools
34% Band 8 or above (prequalified for OLNA)
89.7% at or above National Minimum standards
Group Mean 560

TFA/graduate teachers to work alongside an experienced
teacher for NAPLAN and OLNA specific cohorts; it is worth
noting that in 2018 an out of area English TFA had two Year
7 classes (a pivotal year for NAPLAN).
Whole school to understand the particular reading materials
and questions asked that NAPLAN examines; it is worth
noting that this year, there was a short story extract from a
traditional children’s tale. A style of language that students
today are not familiar with as we aim for more contemporary
styles of texts.
Implement a whole school reading program

SOUTHERN RIVER COLLEGE

Like Schools

2016

2017

2018

2016

2017

2018

Top 20%

9%

7%

6%

9%

7%

8%

Middle 60%

64%

63%

59%

62%

63%

57%

Bottom 20%

27%

30%

35%

29%

30%

35%

Year 7
96% at or above National Minimum standards
73% showing Moderate to Very high progress
Group Mean of 503
Year 7 Numeracy
SOUTHERN RIVER COLLEGE

Like Schools

2016

2017

2018

2016

2017

2018

Top 20%

3%

5%

6%

9%

10%

8%

Middle 60%

54%

54%

52%

63%

59%

60%

Bottom 20%

43%

41%

42%

28%

31%

32%

STRATEGIES:
•
•
•
•
•

•

Analysis of NAPLAN data used to plan targeted support
Explicit instruction of key concepts
Homework program utilising Mathspace
Pre-tests to target instruction and Post-tests to check for
understanding
Numeracy practice provided through the use of past test
papers and OLNA practice papers provided online on
Moodle for easy access. Additional OLNA practice papers
provided through Mathspace
Directed support provided by Maths teachers on an
individual basis on a needs basis and on request

RECOMMENDATIONS
•

Whole school numeracy plan engaging all departments in
the targeted support of our student’s numeracy development
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Target 2
Australian Tertiary Admission
Ranking (ATAR)
Increase the number of students’ successfully pursuing
academic pathways from 22% in 2018 to 30% and a medium
ATAR of 70% plus by 2020.

2018 Focus Areas:
•
•
•
•

ATAR coaching for teachers
Improved feedback to students
Explicit teaching in ATAR courses
Review of ATAR delivery

Our results were outstanding! We achieved higher than like
school sand were a standout school for the South Metro Region,
punching above weight with an average ATAR of 78.85. Our
Academic Dux Shawn McSorely achieved an ATAR of 98.8
placing him in the top 1.2% of student in the country. This
year he will study engineering and physics at UWA through
the Bachelor of Philosophy program, with the support of a
$25,000 scholarship sponsored by BHP.
Shawn says the College helped him to achieve his goals and
he want to retain his ongoing relationship with the school into
the future through assisting with robotics and other STEM
programs.
A number of Shawn’s peers achieved ATAR scores in the high
80s. Amrullah Fardiansuah Ismail, Heather-Louise Kingi and
Jessica Preston receive Certificates of Merit from the School
Curriculum and Standards Authority, while Shawn McSorely
and Jade Champion were awarded Certificates of Distinction.
These results are outstanding are an encouraging outcome for
our school and are testament to the hard work undertaken by
students and staff. We are so proud that we could help them
achieve their dreams and goals. Southern River College is
making a difference and will continue to work with all of our
students to ensure they reach their potential and their aspirations.
In 2018 a number of key strategies were identified in our
operational business plan to help improve ATAR results.
This included:
Designing an assessment schedule
•
Allocate the highest possible weightings to assessment
tasks which reflect the external written and practical exam
(e.g. in-class responses and examinations). Include a
greater number of invigilated assessments (fewer take
home tasks).
•
Common assessment tasks between classes studying
same course units.
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Developing assessments:
•
Develop written and practical assessment to external exam
standards.
•
Undertake collaborative writing of assessment tasks with
other teachers.
•
Use of external markers, specialist guest presenters, purchase
exams plus Increased revision using past exams. Moderate
and network with high achieving schools
Conducting invigilated assessments for both the written
and practical exam, replicate external examination conditions
(seating, permitted equipment, appropriate reading time, time
allocation, adhering to exam protocols). Undertake a common
task with another school(s).
Marking assessments
•
Cross marking of assessments between teachers of the
same course and/or stage at the school. Cross marking
of an established common assessment between schools,
combining performance data to widen the competitive field.
Share with students their cumulative marks and predicted
scores with students.
•
Use a variety of feedback strategies to help inform students
how they can improve and maximise their understandings
Use SCSA extranet and available marking keys to inform
marking.
•
Year 11 and 12 Grading Material
•
Year 11 and 12 Syllabus Material
•
Past ATAR course examinations and marking keys
•
Past WACE examination and marking keys
•
Master class/workshops run for Year 11 and 12 ATAR Term
2 and 3
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Building the understanding of students
•
Provide a glossary for students and teach to it more closely, using metalanguage terminology wherever possible – Introduce
topics and new terminology using explicit teaching methods.
•
Formalising essay vs short answer response structure; to be taught from Year 7 to 12.
•
Explain the marks adjustment process, the historical moderation trends for the course within the school and the importance of
the external written and practical exam
Building the understanding of teachers
•
Review the standards guides and past examiner’s reports – ensure students get a summary of this.
•
Purchase of Good Answer books for teachers of academic/ATAR classes
•
Learning Community of Year 11 and 12 teachers to meet regularly sharing ideas and issues.
Building the understanding of teachers
•
Timetable experienced teachers with less experienced teachers – plan for succession
•
Link with a mentor ‘like’ school.
•
Access professional association support
•
Teachers to share and collaborate best practices.
•
Staff analyse mid-year exam performance – discuss with HOLA
Student supports
•
Identify in Term 1 any students at risk, risk management plan is in place.
•
Profile of all ATAR students – share strategies for supporting study.
•
Master classes targeting 2 to 3 hour outside expertise to deliver course and examination techniques for each ATAR course.
•
Study skills program Elevate
•
Run extra classes after school and split students, where possible, to provide extra help to those at risk.
•
Growth mindset concepts for both students and teachers.
•
Setting up of ATAR student room.
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2018

2017

2016

Median ATAR (no. of students) Source: SCSA data files and Department calculations
School

78.28

55.4

62.35

Expected performance

1.46

-1.04

-0.44

Like Schools

63.55

67.45

65.75

Public schools

79.5

78.55

78.2

School median ATAR
TISC applicants

78.85

57.9

63.05

ATAR performance – count of students (% of ATAR students)
99+
90-98.95

2 (10%)

80-89.95

7 (35%)

2 (8%)

3 (18%)

70-79.95

2 (10%)

3 (13%)

2 (12%)

55-69.95

3 (15%)

7 (29%)

9 (53%)

<55

6 (30%)

12 (50%)

3 (18%)

Uni English Competency (FSS 50+)

15 (75%)

8 (33%)

10 (59%)
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Year 12 Top Student Awards

English General
ATAR English

Jade Symons
Jessica Preston

Career & Enterprise
ATAR Modern History
ATAR Politics & Law
Certificate II Business
Applied Information Technology
ADWPL- Workplace Learning
Materials & Design – Wood
Certificate II Engineering Pathways
ATAR Health Studies
Physical Education Studies
Health Studies
ATAR Physical Education Studies
Outdoor Education
Certificate II Sports Coaching
Children, Family & Community
Food Science & Technology
Certificate III Music
Certificate II Creative Industries (Media)
ATAR Mathematics Applications
Mathematics Essentials
ATAR Mathematics Methods
ATAR Mathematics Specialist
ATAR Physics
ATAR Biology
ATAR Chemistry
Integrated Science
Earth and Environmental Science
English Literature
Graphic Design
Certificate II Visual Arts
Honour Student
Honour Student
Honour Student
Long Tan Award
Sports Person Award
Perseverance & Determination Award
Inspiration Award
Caltex All-rounder Award
Citizenship Award

Jade Symons
Mariyam Syed
Jessica Preston
Nicholas Eu
Aiden Bernhardt
Morteza Ali Doust
Anthon Pineda
Harrison Thurkle
Jade Champion
Blaze-Marie Kingi
Michael Lee
Jade Champion
Corey Alexander
Hayley Stephenson
Taylah Drazic
Amore Alberts
Jade Champion
Kiaja Stinton
Aiden Bernhardt
Intan Mohd Nor Aizarwan
Shawn McSorley
Shawn McSorley
Shawn McSorley
Jade Champion
Shawn McSorley
Taylah Drazic
Michael Lee
Taylah Drazic
Erica Hunt
Sophee Nell
Jade Champion
Esther Wordu
Shawn McSorley
Jade Champion
Tahlia Bennett
Meziah Van Diemen-Pardo
Kyuss Dawson
Corey Alexander
Nathan Hoyle
Esther Wordu
Taylah Drazic
Shawn McSorley

VET Dux
Academic Dux

VET Dux- Taylah Drazic

Academic Dux- Shawn McSorley
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Student Leadership Team
Year 7 - 11 Student Council
Year 7 - Pratishee Luchoomun, Mya Truscett, Cooper Macey, Jaishree Charan
Year 8 - Tahlia Giura, Anita Ndachaisaba, Kobi Philbin, Felix Hansen, Mikhail Ullero
Year 9 - Isabelle Oreo, Lochie McGlinn, Richard Poutney, Alexis Gidman
Year 10 - Alexia Lozada, Morpheous Gallo, Katarina French, Kathryn Lloyd
Year 11 - Jonathan Merino, Aaron Kendall, May Rewell, Leah Lowenstein, Imogen Lau

Year 12 Student Executive Team

HEAD BOY
Connor Baker

HEAD GIRL
Taylah Drazic
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DEPUTY HEAD BOY
Nathan Hoyle

DEPUTY HEAD GIRL
Kyesha Doolan

DEPUTY HEAD BOY
Michael Lee

DEPUTY HEAD GIRL
Codie Thomson

DEPUTY HEAD GIRL
Esther Wordu
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Target 3
Senior School Pathways
Increase WACE Achievement targets to 90% plus 2020 by
improving OLNA and Certification results.

2018 Focus Areas:
•
•
•

General pathway review
EST moderation and certification review
OLNA support in senior school

Current Business and Industry Partnerships
•
The Smith Family
•
Wirrpanda Foundation
•
Chevron Australia
•
Woodside
•
City of Gosnells
•
Curtin University and Learning Futures
•
Choose Maths and Think Science
•
Beacon Australia
•
CSIRO
•
AIME
•
Aurora
•
Engineers Australia
•
UWA – Ignite program
•
Cummins
•
Local businesses
As part of our VET Program the Certificate II Business students
organise a Careers Expo for the wider community – obtaining
a number of their units for their qualification through a real-life
interaction with outside agencies. This is held each May.
•

•

•
•

We follow the Careers Expo at Southern River College with
a large number of our Year 10 and 11 students attending the
Skills West Expo in Term 3.
A number of our students have been successful in obtaining
Scholarships with the CTF (through Skill Hire and SM TAFE)
in two new programs – Certificate II Building & Construction
(Trades Pathway) and the Certificate II Building & Construction
(Para-professional). This is a two-year program that started
with 2 students in the Trades Pathway and 2 in the ParaProfessional. In 2019 we have 1 student remaining with the
Trades pathway and the other obtained an apprenticeship
in Tiling; 1 of the para-professional is continuing into 2019;
1 other moved into the Certificate III Cabin Crew for 2019.
One Public sector Trainee started in 2018 as a Year 11 – and
is continuing into 2019.
1 of our Year 11s 2018 completed their Certificate III in
Hospitality with HJs; 2 students from Year 11 are continuing
their Cert II Retail with McDonald’s into 2019.

Workshops and Planning
•
Strategic Planning Workshop with Winthrop Australia:
Future Learning.
•
Strategic Planning Workshops with Education Department
Innovation Unit: TDS STEM Innovation Program. (Alumni)
•
Partnership Committee link to School Board.
Curriculum Development
•
Curriculum Improvement Program “Choose Maths” in
partnership with BHP and Melbourne University. (ongoing)
•
The Smith Family partnership for multiple program, Robotics
Learning Club, ITrack, Financial literacy. (ongoing)
•
3-day Intensive course: Harry Perkins Institute of Medical
Research
•
Incursion: Curtin Outreach Programme: Global Goals
Challenge (ongoing)
•
WEEKLY mentoring sessions with academics and workplace
sponsors - sponsored by AMSI and CHOOSEMATHS
•
Business Blackboard – in school
Extension and Enrichment Programs in VET
•
Try A Trade – Thornlie TAFE – funded by (ABBTF)
•
Try A Trade – Block and Bricklaying on site at Southern
River College (funded by ABBTF – Australian Brick and
Block laying)
•
Try A Trade – MPA Plumbing and Painting supported and
funded by the Construction Training fund
•
Hillside Farm Agricultural Awareness Program delivered
on a working rural setting allowing students the benefit of
learning in a rural environment
•
Beacon Programs
•
High Impact Programs – Prepare , Polish, Perform
– work readiness programs
•
Beacon – My Road online mentoring program for
female students
•
Beacon – Learning Live online interactive Program
•
Beacon offsite Programs sponsored by The Duxton
Hotel Perth and Cummins Diesel Perth
•
Great Nursing program - Year 10 students are given the
chance to attend a hospital setting for five days, under the
mentorship of nurses and midwives to experience what a
career in nursing would be like
•
Smith Family iTrack online mentoring program for student
supported by Industry mentors
•
Construction Futures Centre – interactive, virtual reality
excursion allowing students to discover opportunities and
pathways in WA’s building and construction industry
•
Welding course funded by the Defence Industries – schools
pathway for a group of students at a local business
•
Scholarships awarded by the Construction Training Fund
to our students interested in a Construction Trade Pathway
•
Scholarship awarded by Woodside for a student to attend
a week long voyage on the STS Leeuwin II and has been
accepted into ongoing volunteering to join and mentor
future crews on board
•
Traineeship awarded to a current Year 11 student at a local
banking organisation.
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Transition Programs - Primary Schools
•
STEM Network link with local Primary Schools: STEM innovation and seamless transition. (ongoing)
•
Primary School IT support Network where IT technicians are
coordinate and provide IT services and support. (ongoing)
•
ISAAC a Primary STEM Club in partnership with: local Primary
Schools. (ongoing)
•
Excursion: local Primary Schools – STEM Fair for year 5
students. (ongoing)
Career Development
Year 7 to 12 Southern River College has been developing a
comprehensive program through a timetabled release for students
through their Health Education program. Year 7 through to Year
10 have a distinct careers programs delivered over the course of
the year. Health and Careers occur for 2 periods a week.
•
•
•
STEM
•
Excursions: FRC & FTC Robotics challenge in Partnership with FIRST (For Inspiration and Recognition of
Science and Technology), Macquarie University and
local businesses. (ongoing)
•
Techtrails a career expo of guest speakers on innovation
and technology in partnership with Women in Technology
WA.
•
Holiday STEM workshops for students 8 to 17 years in
partnership with ScopeIT.
•
Speakers program of community and industry specialist
eg- Engineers Without Borders
•
STEM excursions; such as “STEAM AHEAD ARCADIA
AUSTRALIA” a community open day at Elizabeth Quay”,
Damla Foundation College STEM fair where our students
won the solar car challenge.
•
In partnership with DATA association students built a
Trike to race at the annual “Pedal Prix” in Busselton.
•
Maths entrepreneur program, a partnership with “3D
iPrint” where Year 10 quoted and printed tasks for a
virtual business.
•
Excursion : Murdoch Outreach Programme - WISE
WOMEN SHOWCASE : Demystifying careers in STEM
and entrepreneurship
•
Excursion: Curtin STEM Outreach : Focus on Mining
•
CHEMCENTRE Incursions: Inspiring our students
through school visits from the Chemcentre covering the
forensics of drug crime in WA (ongoing)
•
Excursion: Perth Blood Institute - Medical Science
Encounter 1/2 day workshops
•
Incursion: SERCUL - participation in the SE Metro
Phosphorous Awareness Program (ongoing)
•
Incursion: CSIRO - STEM Professionals in Schools
(ongoing)
•
Supporting sustainability in Schools - CREEC (ongoing)
•
Astronomy Night supported by UWA students, ICRAR.
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•
•
•
•
•

•
•

Incursions :AMSI – CHOOSE MATHS Program - Mathematics
careers (ongoing)
Excursion: BHP careers
Excursion: UWA Outreach Program Careers Expo for Indigenous Students
Excursion: UNAAWA - sponsored Leadership program at
Parliament House (ongoing)
Participation in BEBRAS competitions through Digital Careers
at CSIRO (ongoing)
Woodside: High Schools Virtual Reality Careers (ongoing)
Curtin University Electrical Engineering School Holiday
Program - School Pathways Program
Participation in the CHEVRON program Excursions and
Careers in school program
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Workplace Learning
We have had some great inspirational stories eventuate from
students participating in work placement learning over the past
few years.Our VET team, has helped to guide them through what
is required in the workplace, being proactive and willing to ask
questions, learn new tasks and commit to being a dependable
and responsible employee. This driven by their hard work, attitude
and determination is what has helped them to be offered some
fantastic opportunities post school and even gaining part time
employment while still at school.
We have been involved in a varied number of industries including
local business, fitness, aged care, pet care and pet boarding
facilities, engineering, welding, real estate, hair dressers, day
care, hardware stores, baking, vehicle companies, workshops,
landscaping, painting and decorating, local primary schools,
restaurants, fitness centres and even with a local farrier
Some examples are as follows:
•
•
•
•
•

Job opportunity to work off shore for a large petroleum
company following a traineeship and work placement
Full time employment with a large banking company following
a SBT and work placement
Part time employment with a local framing company after
school following successful work placement
Part time employment at a local warehousing business after
school following successful work placement
Traineeship including full time work hours securing fulltime
employment following successful work placement at a large
fast food business

•
•
•
•
•
•
•
•

•
•
•

•

Various part time and casual positions in fast food and
retail outlets throughout our local and wider community
Full time traineeship in real estate following successful
completion of work placement
Full time job in aviation (cabin crew) following a SBT and
work placement
Apprenticeship in auto mechanical work following successful
work placement in a similar environment
Apprenticeship in light motor vehicle following work placement
Casual position following school in a local bakery
Full time position offered post school at a local pet boarding
facility due to exceptional work placement commitment
Scholarship to study nursing following successful completion
of work placement which allowed the student to follow their
dream of becoming a nurse after a placement in aged care
Electrical apprenticeship following Certificate SBT and
work placement
Full time position at an engineering firm after school due
to successful work placement
Position offered in youth engagement at a local council due
to the commitment of this student towards the community
following school
Apprenticeship in tiling offered to a student due to the
quality of his work and his work ethic.
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VOCATIONAL EDUCATION & TRAINING
VET data for Southern River College 2017 through to 2018

2017 and 2018 Year 12 Achievement/Qualification completion rate Year 12 students (source: RTP) count, % of enrolments

AUSPICING Accreditation through In-house Delivery

2017

2018

Accreditation through In-house Delivery

AUSPICING

CUA20715

Certificate II in Visual Arts

15

15

Certificate II in Visual Arts

CUA20715

RTO - NM TAFE

(75%)

(75%)

RTO - NM TAFE

Certificate II in Sport and Recreation (Final year

24

24

Certificate II in Sport Coaching (First full group to complete qualification)

of delivery)

(80%)

(80%)

RTO - YMCA 19 obtained Full qualification; 2 left; 2 withdrew; 2

(5 student had not completed the qualification)
SIS20115

15 obtained Full Qualification; 4 left; 2 withdrew

RTO – YMCA (8 students had withdrawn)

SIS20113

did not obtain qualification

(2 students had not completed the qualification)
MEM20413

Certificate II in Engineering Pathways RTO –

12

12

Certificate II in Engineering Pathways

Careers Australia (7 students had withdrawn)

(67%)

(67%)

NB – mid year – RTO Career Australia folded – Auspicing taken

(1 student had not completed the qualification)

MEM20413

ver by SM TAFE

(2 students did not start)

13 obtained full qualification; 1 failed; 1 withdrew; 8 left.

1111225036

Certificate III in Music Industry

4

4

Certificate III in Music Industry

1111225036

(CUA30915)

RTO – COSAMP

(80%)

(80%)

RTO – COSAMP 5 obtained full qualification; 1 left

(CUA30915)

Certificate III in Music

0

0

(Qualification Code change – CUA30915)

(0%)

(0%)

Certificate II in Creative Industries (Media)

6

6

Certificate II in Creative Industries Media

RTO – Skills Strategies International (9 students

(46%)

(46%)

RTO – Skills Strategies International

(1 student had not completed the qualification)
CUS30109
CUA20215

CUS30109

had withdrawn)

CUA20215

31 with Full Qualification – 4 started but withdrew, 3 did not
completed, 4 left school

BSB20115

Certificate II in Business

1

RTO – Skills Strategies International

(50%)

3

1

3

(50%)

Certificate II Business

BSB20115

RTO – Skills Strategies International

(9 students had withdrawn)

10 Full qualification; 1 left; 1 did not obtained qualification;

(6 students had not completed the qualification)

11 withdrew as they had completed a full Cert II Logistics as Yr
11 students.

AUR20512

Certificate II in Automotive Servicing Technology 1

1 (100%) Certificate II in Automotive Servicing Technology

AUR20512

RTO - MTA

(100%)

Certificate II in Population Health

1

RTO – NM TAFE

(100%)

FNS10115

Certificate I in Financial Services

1 (100%) 1 100%) Certificate II in Applied Fashion Design

MST20616

LMT21707

Certificate II in Applied Fashion Design and

0

PSP20116

Technology (Qualification code change –

(0%)

1111225217

RTO - MTA
1 (100%) Certificate II in Engineering

MEM20105

RTO – SM TAFE

1 (100%) Certificate II in Government (Public Sector Traineeship)
RTO – Skills Strategies International

MST20616)
1111225030

Certificate II in Applied Fashion Design and

1

(MST20616)

Technology

(100%)

AUR20716

Certificate II in Automotive Vocational Prepara-

1

tion

(100%)

Certificate II in Retail Cosmetics

1

1111225193

(100%)
SIT20316
BSB30115

BSB30415
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Certificate II in Hospitality (3 late starters for

1

qualification – 2 withdrew and 1 completed)

(33%)

Certificate III in Business

2

(Dual qualification)

(100%)

Certificate III in Business Administration

2

(Dual qualification)

(100%)

2 (100%) Certificate II in Retail Services (SBT – McDonalds)

SIR20216

RTO – McDonald’s
1 (100%) Certificate III in Tourism RTO – SM TAFE

SIT30116

1 (100%) Certificate II in Electrotechnology (Career Start)

UEE22011

RTO – SM TAFE
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OLNA
Year 10

Levels did not improve in 2018 despite OLNA practice testing in the lead up to March and September testing and after school
sessions. More preparation is required prior to the testing, particularly the second round in September. After school preparation
sessions were not attended well by this cohort. An alternative strategy suggested is to include scheduled focus groups to use
individual student performance data to target areas of need.

Year 11

Improvement with studentspassing in year 11, after school sessions were better attended by Year 11s with 6 students in Category
1 and 2 attending regularly for reading. Mixed results in Year 11; overall there was no significant improvement.
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Year 12

A higher number of students achieved OLNA in 2018 by the end of Year 12 due to preparation and practice in class sessions. Also
there is the cumulative effect of two years of preparation (in class, after school and use of individual student diagnostic report).
The cumulative effect of focusing on OLNA for 2 years in lead up has seen improvement but the increase in Cat 2 students is
concerning and can be, in part, attributed to several students enrolling from overseas and not having the NAPLAN background or
requirement to prepare for OLNA from interstate. Students with an EALD background also figure in this data and EALD strategies
also need to include preparation for the OLNA.

OLNA Numeracy
Year 10 - 51.4% achieved CAT 3 (slightly below like schools)
Year 11 – 71.3% achieved CAT 3 (above like schools)
Year 12 – 83% achieved CAT 3 (above like schools)

RECOMMENDATIONS
•
•
•

Grouping Year 11 and 12 General English classes which will cater specifically for the students yet to achieve their OLNA.
Innovative approaches to developing skills and knowledge of students to be able to replicate their performance under test
pressure conditions (software/internet programs).
Classes in Year 9 require further explicit instruction to help improve numeracy understandings
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Return To School
University
Uni Offer - No Placement
TAFE
Apprenticeship
Traineeship
Other Training
Employment - Full-time
Employment - Part-time
Employment
Employment Assistance
Other
Deferred Study/Training
Total
% of students responding

Intention
2017
School
31.9%
35.1%
11.7%

Intention
2017
State
0.5%
47.1%

1.1%
17.0%
2.1%

19.3%
11.2%
2.4%
2.7%
10.8%
1.6%

1.1%

4.4%

100%
92%

100%
0.0%

Destination
2018
School
20.3%
2.5%
35.4%
2.5%
8.9%
1.3%
5.1%
11.4%

Destination
2018
State
0.2%
34.7%
2.1%
24.4%
2.2%
2.4%
1.2%
4.1%
11.1%

6.3%
1.3%
5.1%
100%
77%

6.4%
1.6%
9.6%
100%
0.0%

Variation
School

Variation State

-11.7%

-0.3%
-12.4%

0.3%
-9.2%
0.2%
-12.0%
9.3%

5.1%
-9.0%
0.0%
-1.5%
-6.7%
9.5%

0.2%

-2.8%

-

-

Our 2018 performance was significantly better
than previous years
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Target 4
School Culture
National and school surveys show improved levels of satisfaction in school culture, leadership and organisational
health based on the surveyed opinions of teachers, parents
and students.

2018 Focus Areas:
•
•

Leaders use effective methods of planning to improve
curriculum and learning area outcomes
Share practices using technology to enhance teaching and
learning

Teachers National School Opinion Survey 2018.

At the college are teacher survey showed we have 49% male
staff and 51% female staff ratio.

Explicit instruction was a specific question we asked of teachers:
Have you used an Explicit Instruction model within your teaching
practice? If so what are your thoughts around the use of EI in
the classroom? If not, what has held you back from having a go
at an EI lesson or incorporating it into your teaching practice?
•

Most teachers liked working with EI methodologies and
saw the advantages it had for their students. Comments
included:

•

Yes, it helps students, especially lower ability students
to progress in their learning and understand what are
expected from them.

•

Yes. It helped to improve our students’ understandings and
therefore achievement

•

I regularly employ EI format lessons and enjoy teaching
with this format and methodology. The only aspect of EI
that I have found find ‘hold me back’ is the sheer amount
of time required to produce effective lessons.

•

The only way that I have found we can effectively help
support the sustained delivery of EI lessons is to encourage
staff to work closely with each other to form working parties
that can share created lessons. This strategy has proved
to be extremely effective in the English team over the past
year and a half.

•

Some teachers expressed that they needed great support
in implementation. Others would like to see a combination
of inquiry with EI being utilised more.

26% of the staff in leadership roles and 74% as teaching staff.
80% of the staff are teaching.
Teachers as a whole described the school as one that is looking
for ways to improve and felt that they had good connection
with parents and students. Staff were highly satisfied with their
expectations of students. They would like more feedback about
their work from their leaders and peers.
Areas for lines of inquiry included safety in the school community
with teachers feeling student safety was an issue, they felt that
student behaviour could be better managed. Feedback to students
was good but needed some investigation to improve methods.
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Parents National School Opinion Survey 2018.

Generally, parents’ opinions of the school have improved with most parents reporting better satisfaction with the school and the
teaching and learning programs. It is pleasing to see the areas of teacher satisfaction and overall standards the school is now
displaying. Areas for lines of inquiry were perceptions of the school from a parents’ perspective and management of students’
behaviours. Marketing of the College and its programs has been a key focus with the employment of a marketing officer, development of Facebook page and fortnightly local media articles promoting the College’s achievements.

Students National School Opinion Survey 2018.

Student perception across the college were showed positive attributes in regards to teacher expectations and use of feedback
to improve learning understandings. Most students had a positive attitude to teachers and the quality of teachers in the college.
Students questioned their own behaviours.
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SAMR and Technology
2018 saw many aspects of the Southern River College network
improved yet again. Our core switch infrastructure was upgraded
to provide a 10-fold speed increase to the network backbone
between the server room, the T&E block, the Administration block and the Library. One server was replaced with an
upgraded model to improve file storage and web services to
staff and students. This has significantly expanded our data
storage capacity and with planned upgrades for the coming
year, will enable significant improvements in student data
retention. We sought and were successful in obtaining some
grant funding, which enabled us to upgrade an additional
computer lab, so two existing computer labs: LA40A and
LA26A were upgraded with new computers during the course
of the year. The old teacher computers in general classrooms
were replaced with the ones removed from LA40A, which
are 3 years newer. Another major change for the Southern
River College community was the upgrade to the new School
Managed Internet (SMI) connection which effectively tripled
our bandwidth and also allows us to route and prioritise
traffic between the school, the Department and directly to
the internet. To further optimise the network and enhance
its performance our SIG device that was installed last year
was also replaced, as it was being problematic. We added
an additional 6 WAP’s to ensure better wireless connectivity
for our devices, particularly in heavy use areas like the library.
We installed a second kiosk in Student Services for student
attendance management. We also purchased additional
TV’s and multimedia projectors to aid our teachers in their
classroom delivery.
Along with the improvements to hardware there were improvements to software. The new intranet was further upgraded to
provide more information and functionality. The ICT Technicians continued to service our feeder schools (Huntingdale,
Wirrabirra, Ashburton, Seaforth, Gosnells, Westfield Park
and Piara Waters and Southern Grove Primary). At Southern
River College we introduced class lists to LanSchool and
provided staff with instructions on how to utilise it. This
gave staff simplified classroom management, more effective
monitoring and collaboration options. The ICT Technicians
have improved their skills with remote management software
for both Windows and Mac devices and introduced Zuludesk
and Munki Tools at the College and several primary schools
for Apple device management. All these achievements have
contributed a smoothly running network at Southern River
College, with most of the past network issues now resolved.
We transitioned from ClickView to TV4Education, for our
media content delivery, which led to a much improved experience for staff and students, as well as a 50% cost saving
for the school. We subscribed to Educeri, which is a lesson
subscription service that gives teachers fast and simple
access to hundreds of standards-based lessons, to assist
with our explicit teaching programme. We also were able to
make the full Microsoft Office 365 suite available to all our
staff and students free of charge and also provide access to
the full Adobe Suite at a very reduced rate.
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The ICT Committee met twice a term regarding all of the
aspects of ICT at Southern River College. The ICT Committee
is comprised of staff representing all of the learning areas. Staff
were required to have all their course material on Connect, as
was standardised in 2017, and it was now available to parents.
The POLP (Parent Owned Laptop Program) allowed parents to
purchase a Windows or Mac device for the first time. We had
parents purchase both options. In order to encourage more
students to have a POLP device it was further opened up during
the year to include any Windows laptop which had set minimum
specifications. This saw more students bringing in a laptop.
However, even though the access to a POLP device was made
easier students were still not bringing in their POLP device. An
audit was held earlier in the year to ascertain which students still
had a functioning POLP device, their use and reasons for not
bringing it to school. We found we had around 290 students with
a functioning device. However, the main reasons for students
not bringing their laptop device to school was that staff provided
a school laptop in classes and that staff were not using them
in classes. In response to this Ms Cole attended each learning
areas meetings and presented how staff can encourage the
POLP devices to be brought in and used in classes as well how
they can be monitored. This saw an increase in the number of
devices being brought in.
In regards to using ICT and SAMR there was a different approach
used in 2018. In semester 1 there was no formal SAMR
requirement of staff. Instead staff were provided PD on the use
of Scratch coding to create a quiz which could be used in any
learning areas with their students. Staff were very engaged in
the PD and some staff also did the activity with their students.
In semester 2 staff were required to complete a formal SAMR
activity. The ICT Committee representatives decided to have an
activity which could be used by all staff in their learning area.
Some learning areas found this a successful way of doing SAMR
where as others found it difficult to adapt the chosen activity. The
SAMR reflection results showed staff were still staying around
the same levels of Augmentation and some at Modification. The
sharing of SAMR activities in the ICT Committee to ensure staff
were aiming their task at the right SAMR level was a successful
approach to ensure that staff are not just using Substitution. It
also made other staff aware of other software/lessons they could
do in their own classes. The provision to share your SAMR with
other staff during a Staff Meeting did not occur this year however
the ICT Committee saw that as a valuable session to give staff
ideas on what do to.
Late in Term 4 staff were given Office 365 PD. The staff could
instantly see its value in the classroom and for SAMR activities.
Many staff began planning its application for classes in 2019.
Further PD on this suite of tools is highly recommended.
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Staff Reflections on SAMR and Technology - What worked well for you?
The shared document made the data collation much easier, and preserved the data perpetually.
The google document gave me access to word level tools and made demonstrating results as charts very fast and easy.
Students had more confidence to participate as there was a digital template to choose form. Students were excited to choose their characters. Students were inspired
for their story writing by the provided artwork. Students were excited they could get their stories published and mailed to us
The quiz worked well, the students struggled to use the Discussion Board though so I allowed for a class discussion instead.
Having students test the knowledge of others in the class after presenting their PowerPoint, by creating a Scratch quiz. Also the feedback they could give the others
using Connect
Having students having to work through scenarios, started multiple discussions
Students were interested in the topic
Once logged in and focused on the task, Canva was easy to use and students enjoyed examining the various designs. It was simple to replace the information and
the final design (an invitation to a children’s play event) looked very professional without much effort.
Group collaboration to create the framework (scaffolded activity), plan for props, scripting, filming and finally editing
The creative options students had on the website
For many students it was the first time they had worked collaboratively on a platform such as Google Sheets.
Many students were intrigued by the instant interactions across laptops but some were quickly distracted by it.
Student engagement using applications
Students were immediately provided with data about their responses and were able to discuss this on the Connect page and with each other.
Students were given instant gratification on their work by using the templates provided by Canva. A simple alternative to Photoshop.
Giving students the chance to engage with new ICT programs they had not used before
Most of it
It go students a chance to present their ideas a different way.
Use of the cameras through media department is always a breeze, Craig is a legend. Students love getting out of the classroom and being creative and this video
and webpage based task allows for that.
Kids liked the idea of working with others using google sheets and liked being able to see real time results.
Kids enjoyed working as part of a team with different roles
CANVA gave students the opportunity to create visually engaging material almost immediately which allowed them to focus on content.
Students being able to find the measurements of each type of food they needed for a balanced diet, and to meet the recommended serves per day.
Live feedback and peer sharing ideas
I was able to keep better track of student work within groups.
I ran a discussion on Connect. It was good for students who prefer to express themselves in typing than hand writing. It was also good for students who could see
other posts as exemplars when writing their own. It created a good peer environment in the class and students who missed a lot of attendance could still participate
from home. Integration of ICT into the assessment
The students with laptops were more willing to bring them in every day.
Student engagement
Students being able to demonstrate their understanding of First Aid in a practical sense rather than written form.
Students enjoyed the SAMR Activity, as it allowed a variety of interaction
Students could work on their own pace and in groups
Students used Excel well and achieved their projection on calculating costs
Students were able to complete the SAMR Activity on time
Students were able to upload their finished presentation to Connect Page
Simple and easy to use.
Certificate II Visual Arts students made a poster using the Canva website for one of their painting projects and the presentation of their works is much better and
has gone quicker.
Students were able to coach each other in real time rather than having to pause the activity to be instructed.
students enjoyed discussion
It saved on photocopying.,
Student understand elements better
Working towards word wall
Click and drag makes it kind of easier to manage.
It was quicker, Students were more engaged and able to complete work to a standard they would not have otherwise been able to meet.
Canva worked well for the Year 9 TLC students in creating a supply chain model as the Infographic Template allowed students to input their information and create a
great looking poster without having to have design skills. This is an element many students in the TLC struggle with and often feel discouraged. Using Canva allowed
them to create an infographic poster and share it with their Connect community. Students also completed a reflection that asked them where they could share their
infographic online to spread awareness of the supply chain process.
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Target 5
Attendance
Increase regular attendance to 80% across all cohorts and improve attendance drop off from Semester 1 to Semester 2
by 5% by 2020.

2018 Focus Areas:
•
•

Attendance Toolkit
Students at between 80% and 90%

Complex Behaviours (Tier 3)

2018 data showed a 15% reduction in suspension days from 2017 of the identified Tier 3 students; reducing the number of days
out school and increasing their opportunity to engage in their education and positive supports provided by the College. This 15%
reduction in suspension follows on from the 29% reduction in suspensions 2016-2017, highlighting the positive impact case
management and intensive support has for our students with complex behaviours.
Tier 3 students are 2.1% of the student population (based on Census data of a student population of 967 Semester 2 2018).

Attendance

Attendance % - Secondary Year Levels
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The data shows a drop in our Year 7, 10 11 and 12 attendance rate in 2018 from 2017 however Southern River College remains
above the public school percentage in Years 11 and 12 and equal to in Years 8 and 9.
Review of data and processes to identify trends and focus areas to improve attendance across the college has resulted in:
•
•
•

Increased consultation and collaboration with feeder primary schools to refine transition process to increase engagement with
the Year 7s.
Providing an Engagement and Transition Service to the Year 10 cohort, for those students choosing to start their future pathway
early.
Targeted attendance groups identified through the attendance bands setting improvement targets to encourage and increase
regular attendance.

The data show Southern River College’s attendance rate, across all categories is above like-schools and is above WA Public
School data for Aboriginal attendance.
Southern River College’s attendance Rate is in line with WA public school percentage rate.

The data in this table highlights the progressive rise in regular attendance with 62% of our students with an attendance rate of
90% or higher.
Tracking students’ absences and identifying the reasons for their absences allows the college to breakdown attendance barriers
for students and issues that impacted on their attendance.
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Target 6
Effective Conditions for
Teaching and Learning
Suspension data levels remains below 10% as a baseline
figure for 2020.
Suspension data for 2018 was comparable to 2017 in semester
1 (12% 2017, 12.7% 2018) but showed an increase of 5.6% in
semester 2 (17.6%). The increase in suspension in semester
2 can be attributed to the implementation of Ministers directive
around safe schools and SRC supporting staff and students
in implementing the directive to maintain a happy and safe
learning environment. The College continued to utilise proactive approaches to reduce negative behaviour and provide
wrap around pastoral care support to Southern River College
students. These include, but aren’t limited to, restorative practice
approach, SAER case management procedures, profiling of
students, pastoral care intervention programs, and partnerships with the Wirrapanda Foundation and wider community
organisations, Mind Matters, Act Belong Commit and health
and wellbeing professional development for staff and students.
Focus areas that still remained a priority in reducing behaviour
not conducive to learning were:
•
PBS program
•
CMS and Snapshots training
•
Classroom observations and support
•
Professional development in restorative practices and
working with students with trauma
•
Complex behaviours and tier three students
•
Wirrapanda Foundation programs

2018 Focus Areas:
•

Promote our Positive Behaviour Values and Growth
Mindset ethos

Positive Behaviour Support (PBS) continues to play a significant
role in our College community. Our RIVER values (Relationships, Identity Virtues, Excellence and Respect) continued to
be embedded across the College being taught bi-weekly on
a Tuesday morning. These value lessons were paired with
events/themes that were occurring across the College in
order to maximise the exposure of our values (ie our value of
excellence was taught during the same week as an assembly
for top student awards). The PBS team also introduced the
“non-negotiables” to ensure that there was a consistent set
of classroom rules across all learning areas of the College
and all classroom environments were conducive to learning.
The PBS committee itself has been restructured and revamped
in 2018. There are now parent and student representatives on
the committee and the committees moral purpose has been
updated to reflect the current ambitions and trajectory of PBS at
SRC. This has also resulted in a change of the model of teaching
for 2019, where there will be an emphasis on teaching just one
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value per term (term 1 will be relationships). Learning Areas will
be charged with and held accountable to planning and preparing
PBS lessons across the 2019. This process will be implemented
to enhance whole staff contribution to and involvement in the
embedding of a continuing positive culture. To compliment this
there will also be the introduction of the Southern River College
house system which aims to provide greater student leadership
opportunities across the College, have a rewards base system
that value adds to PBS behaviours and values and is aimed at
engaging students in positively in extra-curricular activities across
the College.
The PBS Committee will continue to explore the professional
learning and development of the program by participating in days
four and five of training to enhance the model of delivery of lessons
to the identified tier 2 and 3 students in the College. This targeted
approach with enable a pointed level of intervention for students
who may not have a capacity to self-regulate effectively across
the College. Also, as part of the ongoing support for the whole
staff, the committee will continue to provide professional learning
at every opportunity; reviving the integral buy in and enthusiasm
required from the staff.
In our Student Services area while continuing to target improvements in attendance and engagement of students the College will
look to find additional avenues of pastoral care support through
SRC’s Student Services.
There are four specific areas of focus for 2019:
1)
Complex behaviours
2)
Be You
3)
Aboriginal Cultural Framework
4)
Growth Mindset
Each particular focus area addresses a pastoral care need within
the College that will go towards supporting our students better
engage and connect with Southern River College. The areas of
focus also aim to bring in external agencies, expertise and professional development so that the College continues to strengthen
its pastoral care processes and procedures for staff and students.
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Learning Area Highlights
Vocational Education & Training

Our work experience program is currently supported by 49
businesses and organisations

Highlights
•
•
•

•
•
•

As part of our VET Program for the Certificate II Business students organise a Careers Expo for Southern River College
obtaining a number of their units for their qualification through a real-life interaction with outside agencies.
We follow the Careers Expo at Southern River College with a large number of our Year 10 and 11 students attending the Skills
West Expo in Term 3.
A number of our students have been successful in obtaining Scholarships with the CTF (through Skill Hire and SM
TAFE) in two new programs Certificate II Building & Construction (Trades Pathway) and the Certificate II Building &
Construction (Para-professional). This is a two-year program that started with 2 students in the Trades Pathway and 2 in the
Para-Professional. In 2019 we have 1 student remaining with the Trades pathway and the other obtained an
apprenticeship in tiling; 1 of the para-professional is continuing into 2019; 1 other moved into the Certificate III Cabin Crew
for 2019.
One Public sector Trainee started in 2018 as a Year 11 – and is continuing into 2019.
1 of our Year 11s 2018 completed their Certificate III in Hospitality with HJs; 2 students from Year 11 are continuing their Cert
II Retail with McDonald’s into 2019.
Career development – Southern River College has been developing a comprehensive program through a timetabled release
for students through their Health Education program. Year 7 through to 10 have a distinct program delivered over the course
of the year.
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Vocational Education & Training Partnerships
Our students take part in on and off site Vocational Education Training programs through a number of Registered
Training Organisations (RTO) including:

In 2018 Southern River College in partnership with local business and employers enabled our Year 11 and 12 students
to participate in work experience programs (ADWPL). The College would like to give a heartfelt thanks to the following
employers who hosted Southern River College students in 2018:
All Flags

Department of the Premier and Cabinet

Logiebear Bricklaying

Anaconda Cannington
Ashridge Cattery and Kennels
Auspet Boarding Kennels and Cattery
B & B Hardware
Bara Electrical
Bob Wade Fleet Maintenance
Bright Sparks Early Learning Centre
Bunnings Maddington
Bunnings Warehouse Cannington
Camco Engineering
CheeseCake Shop Maddington
City of Gosnells
Coles Fremantle
Coles Forest Lakes
Coles Gosnells

Dpt of Training and Workforce Development
DM Civil
Domino's(TheVale)
Emma's Family Day care
Forklift Licence Centre
Forpark Australia
Gosnells Smash Repairs
Grano Tek Contracting
Great Beginnings Gosnells
Hannah Bailye
Hungry Jack's(Gosnells)
Jetts Armadale
Jetts Fitness Gosnells
Jetts Fitness Kelmscott
JKP Tiling and Renovations
L.J Garden Services

McDonalds- Forest Lake
McDonald's Kelmscott
R&J's Concrete Restorations
Red Dot Canning Vale
Salon Express Maddington
Skin Renew Cosmeceutical Beauty Salon
Southern River College
Southern River College (Home Economics)
Southern River College AEP Unit
Southern River College(Library)
Thingz Maddington
Tru-Shine Commercial Cleaning Services
United Forklifts and Access Solutions
Westrac
Zia's Ristorante
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The Arts
Inspire Music & General Music
Highlights
•
•
•
•

Imogen Lau Year 11 and Jade Champion Year 12 awarded runner-up in the WAM Song of the Year contest for their original
song Timeghost.
Year 9 Rock band being awarded the highest score at the WA Public Schools Contemporary Music Festival.
Our students gave stellar performances in our annual Primary School Music Tours, SRC Mid Year and Showcase concerts,
as well as appearing at several community events throughout the year, including a fundraiser dinner for African Outreach.
General Music students presenting with a strong interest in music were also able to access the Boonderu Music Academy.
This practical program has enabled many of our students who had never had opportunity (or the funding) to learn a musical
instrument before to access instrumental lessons on contemporary guitar, electric bass, drum kit, keyboard and voice. The
combination of lessons through Boonderu and the General Music Course led to more positive motivation and higher grades
for those students involved.

Dance & Drama
Highlights
•

•

The ongoing Semester 1 and 2 Dance Drama Performance Nights have shown an increase in community attendance (approx.
350-400 audience members). Working with the Physical Education department at these events has continued to create stronger
relationships between departments, students and the community.
Beginning of a Drama Club with performances inside and outside school and building towards a full school musical
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The Arts
Visual Arts
Highlights
•

•
•

The greatest achievement in exhibition in 2018 has been our participation in the national Young Australian Art Awards which
involves interstate public and private schools. This year we won all the five sections in the category of Indigenous with Joella
Flanagan being awarded the top award of Young Indigenous Artist of the Year 2018. The other four students who were awarded
are Carl Winmar, Richard Kickett, Adrian Winmar and Taya Parfitt. In the category of Literature, Taylah Winmar had her poem
publish in OZKids Magazine.
We continued to show success in gaining entrance into the Shaun Tan Art Award (2018). Carmela Fruelda is (Year 11) still life
pastel work has been selected amongst the top five best artworks in the upper secondary category.
We also participated in the Young Originals 2018, which showcase the best artwork pieces of the Western Australian public
school and we had three painting selected. The works were from Taya Parfitt, Adrian Winmar and Richard Kickett show cased
excellence in aboriginal art styles.

Graphic Design
Highlights
•

Year 10 saw the biggest shift in the program where students
thrived using the pen tool seen in their WPAP contemporary
portraiture designs. Their artwork was also showcased and
entered into the Ozkids Awards and one of our Year 10 students
Kaylee Smith was the runner up for computer art
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The Arts
Children, Family & Community
Year 11 and 12 Highlights
•

•

•

Students organised a cultural celebration where they prepared
foods from different cultures and conducted activities that
promoted cultural diversity. This was a rich event and we
had 26 children attend from two visiting day care centres
as well as from family connections.
Playgroup was implemented over eight weeks which
required much organisation, management and collaboration
but was worth it. The community feedback was extremely
positive and the students were immersed in early child care
and education at the deepest possible level in a school
environment. The students thoroughly enjoyed preparing
and serving foods, as well as designing and managing the
activities to support children’s play and developmental needs.
Forming and building relationships by using the playgroup
concept with the same regular attendees, was imperative
for the success in students’ progress. The evaluation part
still needs extension but being the first year play group
was run, the teacher will find ways to improve outcomes
for this aspect.
The Year 11s also benefited from the Incursion from Remida
which promoted sustainability, STEM and the use of reusable
items for toy and activity creation.

Food & Technology
Highlights
•
•
•
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Years 10 to 12s catered for the Biggest Morning Tea which
was a huge success enjoyed by the school community.
Year 10s and 11s produced kangaroo meat pies and lemon
myrtle biscuits to sell during NAIDOC week.
Years 7 to 9 had the opportunity to grow some fresh
carrots, tomatoes, basil and parsley in the Community
Garden. These ingredients were used in the recipes
produced in class.
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Design & Technologies (D&T)
Highlights
•
•
•
•
•
•

•

Continued upgrade of equipment i.e. drop saws, cold saw, smaller bandsaws, thicknesser, welders, cordless drills, and hand
tools.
Minimised some of the movement between the rooms, one of the D&T teachers elected to make four moveable trolleys – one
for each room.
Costings for a refurbishment of the back work area to be converted to a functioning metalwork room was established.
Plans for upgrading one of the D&T rooms to function as a dedicated STEM (Robotics/Electronics) room was made. Build
scheduled for 2019.
A room established for D&T with computers to be used for the delivery of CAD as part of the planning for STEM and general
courses at Southern River College.
One of the SALP Year 11 students completed a very successful year as our first work placement student working alongside our
D&T assistant, Cliff Hill, every Friday. This will continue into 2019 for the young man with the possibility of a second student
doing the same.
EST results for 2018 were far stronger than previous years, testament to the staff who worked to develop stronger student skills
and knowledge. This is an area that is going to be continued to develop further with an even stronger emphasis on portfolios
in 2019.
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Digital Technologies

Highlights
•
•
•
•
•

•
•

Lower school subjects have had some improvements in working towards being like schools, especially with higher grades.
Explicit teaching had a positive impact and it is more evident in the Knowledge and Understanding outcome.
In Years 9 to 10 they create games using platforms such as GameMaker and Python. There was a large increase in their
general ICT skills over the course of each subject.
This year saw the Student Help Desk being coordinated through Digital Technologies with a range of students willing to
assist their peers during lunch breaks.
Two staff attended a two-day Digital Technologies Workshop, organised by Australian Computing Academy, returning with
many new ideas on how to implement the Digital Technologies curriculum. It also reinforced that what were we teaching the
students was on par with other schools.
To make our student aware of future IT careers, 16 students attend a Smith Family Work Inspiration two day excursion to
SAP – the world’s largest business software company and gained insight to possible future IT careers.
Students have been learning about digital systems and their use, the use and relevance of data, computational thought and
working collaboratively.
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Health and Physical Education Studies
Highlights
•

•
•

•
•
•
•
•
•
•
•
•
•
•
•
•

Year 7 Interschool Sports Carnival – over 60 Year 7s
involved in their first secondary sports carnival. Netball
(B division- Champions)
Senior Boys Basketball – fantastic effort, only missing out on final
knockout round by 1 game
Senior Girls Softball – State Champions. Paige McCrorie, BlazeMarie Kingi and Heather-Louise Kingi selected in WA State Senior
Girls Softball Team – went to MacKay (Qld) and came 3rd.
Year 8 Interschool Sports Carnival
Year 10 Interschool Sports Carnival
Middle Boys Soccer – ranked 3rd in division, knockout out in
elimination rounds
Senior Boys Soccer – ranked 4th and missed out on advancing
Year 9 Interschool Sports Carnival – 1st Indoor Beach Volleyball,
Netball (B division - Runners Up)
Keys 4 Life Pre-Education Drivers Program – Year 10
Party Program – Year 10 (Injury prevention program)
Junior Boys Basketball South Zone Tournament
AFL Girls (Years 7-9) – River Zone finalist
Year 9 Netball Girls umpiring Primary Zone Carnival
Year 9-10 Volleyball Carnival
Netball Tri-series Tournament (Southern River College, Thornlie
SHS, Byford Secondary College)
Interschool Athletics Carnival – Black Division – 5th Place
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Health and Physical Education Studies

Netball Inspire Program
Highlights
•
•
•
•

Tahlia Bennett (Year 12) continued her successes with her umpiring – representing WA in the premier school girl’s completion
in Adelaide for the State School Girls.
Keely Bennett (Year 9) obtained her C badge in umpiringduring the 2018 Winter Season.
2018 also had our first students from the Netball Inspire Program graduate with an ATAR including Jade Champion who
achieved 86.50.
First Gold Coast Tour 2019 launch and team selection.

Soccer Inspire Program
Highlights
•
•
•
•
•
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Competitions and excursions including Lightning Carnivals
Bubble Soccer, World Cup Sleep Over and Futsal
Tournament
Matildas and Perth Glory matches,
Trophy Presentations, and beach sessions
Inaugural Soccer Camp.
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English

Hightlights
•
•
•
•
•
•

•
•

EAL/D streamed classes across Years 7 to 10 commenced
UWA Ignite Mentoring for lower school
AIME tutor squad after school and AIME excursions
Kaaditjin Day excursion re: entrance pathways and scholarships for Indigenous youths for Years 10 to 12
Implementation and uptake of EDI across Years 10 to 12,
including ATAR
More consistent and creative use of ICT programs implemented
across the year levels to SAMR assessments, especially
visual / speaking tasks.
Gosnells Writers Club
Student newspaper- ‘The Student Voice’.

PAGE 49

SOUTHERN RIVER COLLEGE | ANNUAL REPORT 2018

Humanties and Social Sciences (HASS)

Highlights
•
•
•
•
•
•
•
•
•
•

Senior debating team 2018: Western Austrlian Debating League runner up.
Model UN 2-day incursion in Term 4.
Mock trials for Justice League students in Year 10 to 12.
Geography excursion.
History incursion with WWI authentic memorabilia for lower school (WA Museum).
Year 10 Business Fair was attended by an increased number of parents and community members on an invitational basis.
Improved networks for moderation and course development within Year 11 and 12 Modern History, Political and Legal Studies
and, Geography.
Year 10 and 11 excursions to the Supreme Court and Francis Burt Law Education Centre.
First E-sports team for Southern River College
Excellent achievement in National geography competition with students in the top 3% of the country and several meritorious
mentions.
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Mathematics and Science
In 2018, the Mathematics and Science Learning Areas were combined to invigorate the STEM environment at Southern River
College and enrich the learning experiences of our students. This resulted in an exciting period of growth for both learning areas,
as we established a shared vision of curricular and pedagogical approaches.

Highlights:
•

•

•

•

•

Our students responded very positively to these initiatives as teachers monitored and helped students become active agents of
their own learning - collaborating, creating and solving problems to assist them in their
understandings.
Our NAPLAN results showed substantial improvement in both Years 7 and 9, and our ATAR results were the best in decades.
The mean ATAR performance in Physics, Chemistry, Biology, Mathematics Methods and
Mathematics Applications were all above like schools and performance in Mathematics Methods and Biology were
substantially above the state mean too.
Students engaged in a number of initiatives and courses, to support their studies in school. Selected students interested in
Medical Research were sponsored by the Fogarty Foundation to complete a 3 day Intensive course at the Harry Perkins Institute of Medical Research and a number of students also attended a Medical Science Encounter at the Perth Blood Institute.
Students interested in Engineering attended the Curtin University Electrical Engineering School Holiday Program through the
School Pathways Program.
In 2018, Southern River College became an inaugural member of the United Nations Association of Australia (UNAAWA) and
our Year 7 students competed successfully in the Global Goals Challenge. These students also participated in an Astronomy
night at the College, supported by UWA students and ICRAR.
Students in Year 9 were provided by AMSI, with the opportunity to be mentored on a weekly basis by academics and
workplace sponsors like BHP who provided support and guidance, based on student needs and this
culminated in a visit to their sponsors in their workplaces at Murdoch University and BHP.
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Specialist Autism Learning Program (SALP)

Southern River College’s Specialised (Autism) Learning Program (SALP) aims to provide students with Autism Spectrum Disorder
a greater opportunity to achieve their aspirations. The Year 7-12 program is an evidence-based program reflective of current best
practice underpin and is supported by School of Special Education Needs (SSEND) - Autism Education Services.
2018 saw the completion of SALP operating under the new Specialised Learning Program
Operational Framework. The Framework provided the opportunity for all of the SALPs operating
across the Perth metropolitan and regional areas to align their documentation, criteria and
programming. There has been an enormous amount of support offered in the form
of professional development and learning to the Program Manager, the teaching
staff and education assistants working in the Program to ensure integrity and
consolidation could occur. SSEND provided training across a four week period over
two terms to all staff and this also afforded a great chance to network and collaborate
to ensure best practice across all of the Programs.
Targets from 2017 were met in terms of successfully working with the Operational
Framework and aligning learning area planning documents to support students effectively, laying the foundations of a strong relationship with Curtin University and their
Curtin Specialist Mentor Program (CSMP) and improving Southern River College’s Year
7 SALP transition process to incorporate and support several mainstream students
with ASD diagnoses who the Program was not suitable for.

SALP students
achieved
success across
various
learning areas
and social
contexts.

Attendance of the students in SALP was 88.52% which was down by 0.84% in 2017. However, extended hospital stays and long
term illness of several of the students is attributed to this slight decrease in the overall attendance.
SALP students achieved success across various learning areas and social contexts in second semester 2018 with one Year 7,
three Year 9s, one Year 10 and one Year 11 student all being acknowledged through academic and social successes. This was
extremely pleasing and the SALP team is excited to grow upon this success in 2019, furthering the opportunities for our students
to experience success in diverse settings.
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Financial Overview

Income

Total Income
$1,909,166.35
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Financial Overview
Expenditure

Total Expenditure
$1,908,322.75
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